
WHY THIS COLLABORATION? 

The ‘Future of Work’ debate, until now, has been 

discussed by siloed functions, with many events talking 

about the implications but not clearly defining the strategic 

steps that organizations need to take. 

 

The Conference Board and its peer networks will address 

this challenge. Bringing together senior executives from 

HR, Finance, Communications and Legal departments 

from over 100 corporations, this collaboration will run 

concurrently in Singapore and Shanghai and embrace 

digital technologies. 

 

This unique event, reflecting the collaborative and 

connected ‘Future of Work,’ is designed to extract the 

collective wisdom of over 200 executives – enabling you to 

best position your organization to anticipate, respond to 

and take advantage of disruptive change, and delivering 

key insights which will define the ‘Future of Work.’  

 

 

 

 

 

 

SESSIONS 

Day One:  09:00 – 17:00 

Day One: Cocktail Reception 

Day Two:  09:00 – 13:00 

 

The Conference Board C-Suite 

Challenge™ 2018 report – our 

global consultation with CEOs and 

C-Suite Executives – has identified 

the following key issues, all of which 

we will explore at this event: 

▪ Nearly 80% of CHROs 

predict an increasing use of 

‘digital labor’ 

▪ The top two priorities for CEOs and CHROs in 

Asia are: attracting and retaining top talent; and 

the need to develop and deliver new business 

models in response to disruptive technologies 

▪ Workforce diversity and the development of next 

generation leaders to drive innovation are among 

the top priorities for global CHROs 

▪ CEOs, CFOs and CHROs see organizational 

culture and design as a key driver of future 

success 

▪ Innovation and agility are increasingly important 

 

 

 

 

 

 

 

 

 

 

WHO? 

This event is designed specifically for members of The 

Conference Board. Attendance is strictly by invitation only. 

As with your regular Council meetings, networking will 

remain a key priority, and you will be able to build on 

strategies, actions, and support networks after returning to 

your organization. 

 

VENUES 

Padang & Co, LEVEL3, Mapletree Business City, Singapore 

WeWork Xintiandi, 18/F China Overseas International Center, Shanghai 

 

WHERE WILL WE CONVENE? 

Our venues for this collaboration event are:  

 

Padang & Co, LEVEL3, Mapletree Business City, 20 Pasir Panjang Road, East Wing, #03-22/24  

Singapore 117439  MAP 

 

WeWork Xintiandi, 18/F China Overseas International Center, Tower B, 838 South Huangpi Road, Huangpu District 

Shanghai 200025  MAP 

上海市黄浦区黄陂南路 838 弄 China Overseas International Center B 座 邮编 200025 

 

 

 
https://www.conference-board.org//FOW2018/ 

 

https://www.google.com.hk/maps/place/Mapletree+Business+City/@1.2751053,103.7969325,17z/data=!3m1!4b1!4m5!3m4!1s0x31da1bc0ad8e1477:0x98ec0bdee369db4a!8m2!3d1.2750999!4d103.7991266?hl=en
https://www.google.com.hk/maps/place/Tower+B,+838%E5%8F%B7+Huangpi+S+Rd,+Huangpu+Qu,+Shanghai+Shi,+China,+200000/@31.2117281,121.4755911,17z/data=!3m1!4b1!4m5!3m4!1s0x35b27077c38e8599:0x3905df15a9b09256!8m2!3d31.2117235!4d121.4777851?hl=en
https://www.conference-board.org/FOW2018/
https://www.conference-board.org/FOW2018/


  
 

  

WHAT ARE THE OUTCOMES? 

You are invited to join our collaboration of over 100 

companies and develop your network through LinkedIn 

and in person either in Singapore or in Shanghai. 

 

As an attendee you will have unique access to some of 

the latest research and thinking around the ‘Future of 

Work,’ hosted on an invitee-only LinkedIn group. But more 

importantly, this event will help to create the roadmap 

organizations need to implement their future strategies. 

 

Our agenda is designed to focus on the strategic and 

people challenges with three key themes: Digital 

Transformation, Artificial Intelligence & Analytics, and 

Future Leadership. The program structure consists of 

thought leadership presentations, senior executive panel 

discussions, facilitated concurrent breakout sessions, and 

networking gatherings. We will hear from thought-leaders, 

innovators and disruptors as they: 

▪ Share their stories of how they are changing their 

organizations to better compete in a digital future 

▪ Explore how to create agile, data driven functions 

that serve the business 

▪ Describe the latest technological and operational 

advancements 

▪ Help you develop strategies and plans for 2020 

and beyond 

 

WHAT WILL FOLLOW? 

The Conference Board will publish research insights 

originating from the knowledge sharing and senior 

executive discussions at this event, exclusively for 

participants, defining the ‘Future of Work’ from the 

perspectives of business leaders and identifying 

actionable insights for department heads. 

 

WHO WILL ATTEND? 

This event is designed specifically for members of The 

Conference Board. Attendance is strictly by invitation only.   

As with our Council meetings networking will remain a key 

priority. And with the variety of members you will meet 

from Councils covering the HR, Communications, Finance, 

and Legal functions you will be able to build on strategies, 

actions, and support networks for collaboration after 

returning to your organization. 

 
. 

 

 

 

  

 

 

THE CONFERENCE BOARD COUNCILS 
 
The Conference Board Councils engage you in an 

elevated conversation you won’t find anywhere else.  

 

Enduring relationships with trusted peers in an 

international network are the core of the Council 

experience. Enhanced by our global, enterprise-wide 

reach, these relationships span the world and extend 

the value of council membership. Confidential peer 

dialogues at meetings and in between provide you with 

a broader perspective and shared experiences, as well 

as access to specific knowledge and best practices. 

 

The Conference Board Asia Councils meet in person 

two or three times a year, for one-and-a-half or two 

days and are often hosted by a Council member 

organization. 

 
PARTICIPATING COUNCILS 
 
HUMAN RESOURCES 

Asia-Pacific Human Resources Council 

Asia-Pacific Talent & Diversity Council 

Asia-Pacific Talent Acquisition Council 

Asia-Pacific Total Rewards Council 

China Human Resources Council 

Emerging Markets Human Resources Council 

Workforce Analytics Institute Council 
 

COMMUNICATIONS 

Asia-Pacific Communication and Marketing Council 

China Communication and Marketing Council 
 
FINANCE 

China CFO Council 

Emerging Markets Finance Executives’ Council 

Emerging Markets Mergers and Acquisitions Council 
 
LEGAL 

Asia-Pacific Chief Legal Officers’ Council 
 
 

 
 
 
 
 
 

 

 

 

HOW TO PARTICIPATE 

To request consideration as an attendee, or for guest speaker and sponsorship opportunities for this event please 

contact us: 

Brendan Moran 

Manager, Strategic Partnerships & Member Growth, Asia 

Email: Brendan.Moran@conference-board.org  

Tel: +65 6645 4696 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

THE FUTURE OF WORK 
 

"The opportunity to come together with companies in the niche area of HR Operations and talk about the business 

operating model and technology is rare. It’s not only the level of discussion we have amongst peers, it is the access to the 

research The Conference Board offers members, particularly those that focus on global emerging trends that is key." 

Jacque Vaccaro HR Functional Shared Services, Siemens AG 

 

To remain competitive, businesses must transform themselves and learn to manage intense and non-traditional 

competition, disruptive technologies, and an evolving workplace environment. With the advent of technologies including 

A.I., with digital transformation and the importance of big data and analytics the focus has been on the technologies and 

the perceived negative impact on the workplace. This Collaboration is designed to define the impact these technologies 

will have and the strategies required by organizations to position themselves at the forefront of the ‘Future of Work.’ 

 

The Future of Work is not just about the technology. It is the agility of people, the strategy and culture of the organization 

that will drive the change. This is not a HR plan – Finance, HR and Strategic teams will have to come together to define 

their future strategy. 

 

KEY AGENDA THEMES 
 

Digital Transformation  

Digital transformation leverages digital technologies and the data they produce to connect organizations, people, physical 

assets, and processes, often in ways that were never possible before. These connections often lead to changes in 

business strategy to capitalize on emerging customer needs. Digital transformation offers competitive advantage, 

including the ability to quickly pivot in response to new opportunities, build long-term relationships with customers, and 

launch new business models. The need to develop a digital strategy is the basis of the ‘Future of Work.’ 

 

Artificial Intelligence & Analytics 

The advent of analytics was driven by the need to know your customer and will still remain the primary focus of most 

organizations. However, the importance of understanding the value of the forgotten stakeholder – the employee is coming 

to the fore. Artificial Intelligence is an important element of this as it is often identified as the harbinger of doom for jobs as 

we know it. However, one will have to consider how these technologies can augment the workforce, free people from the 

mundane allowing the increase in creativity and innovation. The traditional talent strategies of “Buy, Build or Borrow” will 

have to be redefined as “Buy, Build, Borrow or Bot” and the measurement of the implications of these strategies in the 

form of analytics will be key drivers of evolution and success.  

 

Future Leadership 

The impact of technology is not the only driver of change in the workplace. The concept of the contingent workforce is 

being embraced by both employees and employers. As much as technology is driven by connectivity, the future leader will 

have to embrace connectedness and develop their personal networks and brand in order to deliver on projects on a 

contingent basis. How organizations embrace the ‘Future of Work’ will be defined by its future leadership. 

 

" "I am amazed at the wealth of experience and wisdom amongst members. We have open and honest conversations 

around pain points, challenges and learnings for lift- and-adapt. The cross-industry and geography networking has 

broadened my perspectives." 

Adele Dai, HR, VP, PepsiCo APAC Region 

  

 

 



THE CONFERENCE BOARD COUNCIL MEMBER COMMUNITY 

The Conference Board Asia Pacific Councils meet in person two or three times a year, for one-and-a-half or two days. 

These in-person meetings are often hosted by a Council member and usually include a roundtable on a specific topic, as 

well as presentations by experts from The Conference Board, Council members, or outside experts. Council membership 

is by invitation only and an exclusive benefit of member organizations. 

 

Members of The Conference Board Asia Pacific Council program include some of the top corporations operating in the 

region. A selection of our Council member organizations is displayed here: 

 

 

 

  



 


