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Jamie Whitmore took on the Director Executive Talent Development role in 2010 following the Merck merger with Schering-Plough.  In
this role, Jamie manages the corporate succession planning process and the company-wide talent review program, including key talent
identification and development.  Jamie oversees the development of Merck's key executives and emerging leaders, including executive
coaching and the executive integration program.

Prior to this role, Jamie served as Director Learning & Development at Schering-Plough.  In this role, he was accountable for succession
planning, talent management, performance management and the company's management development program.

In his prior role with Cap Gemini Consulting, he created the performance management program, career pathways and was instrumental
in defining global competencies.   In addition, Jamie spent 10 years with Accenture as a consultant in change management and HR
consulting with a focus on organizational development, business process improvement, learning and leadership development.

Jamie holds a B.A. degree fromBinghamton University,NYin Industrial and Organizational Psychology.

Contact Carol Courter, Manager, Corporate Communications, +1 212 339 0232, courter@conferenceboard.org
 

The Conference Board is a global, independent business membership and research association working in the public interest. Our
mission is unique: to provide the world’s leading organizations with the practical knowledge they need to improve their performance and
better serve society. The Conference Board is a non-advocacy, not-for-profit entity holding 501 (c)(3) tax-exempt status in the United
States of America.
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