


Event Calendar 

OCTOBER

9–10 Strategic Human Resources 
Communication and Social Media 

9 Strategic Human Resources 
Communication Planning and Execution: 
Achieving Improved Results

10 Social Media in the Workplace: Engaging, 
Energizing and Enabling Employees 

23–24 Bias

23 Breaking Bias 

24 Building Cultures of Inclusion Through 
Mitigating Bias in Decision Making

NOVEMBER

4–5 Breakthrough Diversity and Inclusion 
Innovation Lab 

DECEMBER

2–3 Communicating Employee Benefits

2 Strategic Employee Benefits 
Communication:  Achieving Improved 
Levels of Effectiveness

3 Web 2.0 Benefits Communication 
Workshop: Achieving, Improving, 
Understanding, Awareness, and Results

4–5 Performance Management 

For more information and to register, visit www.TCBfallseminars.com

Strategic Human Resources Communication and Social Media  
October 9–10, 2014

Transforming the Way We 
Communicate to Deliver 
Business Results

October 9 • Strategic Human Resources Communication 
Planning and Execution: Achieving Improved Results
Organizations face many competitive challenges in today’s dramatically 
different workplace. To build acceptance and understanding from employees, 
you need to motivate and nurture relationships. During this  full-day workshop, 
top human resources communication executives and consultants reveal how 
they develop, implement, and measure their communication strategies.  
We will showcase how you can overcome resistance to change and build a 
collaborative environment.

October 10 • Social Media in the Workplace:  
Engaging, Energizing, and Enabling Employees 
Social media is changing the world as we know it. Innovative companies 
use social tools like blogs and wikis to complement their existing internal 
communications strategy. The social elements encourage individuals to 
become involved on a personal level with company policy and culture. They 
encourage participation and knowledge sharing because they are not imposed 
centrally but grown organically. During this session, you will gain insights in 
connecting with your employees using social media.

Bias  |  October 23–24, 2014

Using Brain Research to 
Strengthen our Ability to 
Mitigate Unconscious Bias

October 23 • Breaking Bias
Join David Rock, Director of the NeuroLeadership Institute, along with guest 
presenters, for a one-day session to help you understand and better navigate 
unspoken biases. This seminar will explore a brand new approach for breaking 
bias within teams and organizations by exposing underlying tendencies that 
drive our conceptual and resourcing decisions.

October 24 • Building Cultures of Inclusion Through 
Mitigating Bias in Decision Making 
This one-day session will highlight some of the best practices in building 
an organizational culture that mitigates bias in all decisions, not just talent 
decisions. Participants will have an opportunity to deepen their knowledge 
about bias in their organizations, participate in a simulation that exposes bias 
in decision making, and create strategies for their organizations.  
The session will be highly interactive, engaging, and application focused.  

Breakthrough Diversity and INCLUSION INNOVATION LAB 
November 4–5, 2014

Making Innovation Work for D&I
This two-day lab orients around highly-interactive 
components that create the conditions for 
promising new ways of thinking and working  
to unfold. The experience also develops 
individual proficiency in innovation and increases 
commitment to D&I.

october November

Performance Management 
December 4–5, 2014

Design and Implement Systems to 
Unlock Performance
Hear how leading organizations are redesigning 
their performance management processes as a 
way to drive business results and how you can 
apply these new principles to your organization. 

Communicating Employee Benefits 
December 2–3, 2014

Strategies to Streamline, 
Organize, and Improve 
Performance

December 2 • Strategic Employee Benefits 
Communication Workshop: Results-Driven 
Communication During Rapid Change
When you proactively encourage worker engagement, employees make 
better benefits decisions. During this highly interactive workshop, you will 
hear from seasoned human resources and benefits communicators on new 
ways to get results from your communication strategies.

December 3 • Web 2.0 Benefits Communication 
Workshop: Achieving, Improving, Understanding, 
Awareness, and Results 
During this highly interactive workshop, senior employee benefits 
communicators and webmasters reveal how to use social media and the 
intranet to reinforce year-round communication and make information 
sharing simpler for employees.

December

For more information and to register, visit: 

www.TCBfallseminars.com 

Interactive 
Knowledge Sharing 
with Executive Level 
Human Capital 
Practitioners
Each year, The Conference Board hosts a series 
of seminars dedicated to the needs of senior level 
human capital executives. We compiled this calendar 
to help you understand these unique educational and 
networking offerings. These seminar topics are based 
upon feedback from our conferences as well as the 
insights captured through our extensive network to 
ensure that our agendas are focused on the topics 
that matter most to you. Through the intimate setting 
at our Conference Board Conference Center, you will 
gain the one-to-one interactions that are necessary for 
advanced learning and knowledge sharing.

http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2693
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2693
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2706
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2704
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2691
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2691
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2704
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2701
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2706
http://www.conference-board.org/conferences/conferencedetail.cfm?conferenceid=2701



